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ST JOSEPH’S CATHOLIC PRIMARY SCHOOL
SAFEGUARDING AND CHILD PROTECTION POLICY

MISSON STATEMENT

At St Joseph’s we share a vision that together we are the architects of the future, building lives on

the firm foundations of the gospel.

Inspired by Christian values we aim to provide love and security within a curriculum designed to
meet the complex needs of all individuals, in order to prepare them to take their place in the ever-
changing world of today and tomorrow.

Contacts:
Name / Contact:
Role: Details:
Emma headteacher@stjosephs.wandsworth.sch.uk

Head Teacher

) _ Emma headteacher@stjosephs.wandsworth.sch.uk
Designated Safeguarding Lead (s)
Deputy Designated Sa_feguardlng Doris dyohannes@stjosephs.wandsworth.sch.uk
Lead (s)
Nominated Governor for lI;ucille lbrown@stjosephs.wandsworth.sch.uk
Safeguarding / Child Protection rown
Chair of Governors J(\)Ihanna jiones@stjosephs.wandsworth.sch.uk
ones
Head of MASH (MULTI AGENCY Iain Low lain.Low®@richmondandwandsworth.gov.uk

SAFEGUARDING HUB) and
Referral & Assessment Services

Multi Agency Safeqguarding Hub
(MASH)
Weekdays 9am - S5pm

Mash@wandsworth.gov.uk
0208 871 6622

Multi Agency Safeqguarding Hub
(MASH)
Out of Hours

0208 871 6000

Multi Agency Referral Form
(MARF)

https://wandsworth-
self.achieveservice.com/service/Make a Referral to the

Wandsworth MASH

MARF
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Wandsworth Safequarding
Children Partnership

WWW.WSCp.org.uk

020 8871 7401

Head of Practice and Principle

Social Worker Louise Lousie.jones@richmondandwandsworth.gov.uk
Jones
Safequarding Children Manager / Rachel
Child Protection Manager Greene Rachel.Greene@richmondandwandsworth.gov.uk
LADO: Local Authority Designated Anita Anita.Gibbons@richmondandwandsworth.gov.uk
. Gibbons
Officer Lado@wandsworth.gov.uk
07974 586461 | 0208 871 5188
Sophie Sophie.allen@richmondandwandsworth.gov.uk
Education Safeguarding Lead
Allen 07866956554
Early Education and Childcare Matt Hutt | Matt.hutt@richmonadnwandsworth.gov.uk
Places Service Lead 0208 871 8820
Outreach & Provider Support Lead- Liz Hickson | Liz.hickson@richmondandwandsworth.gov.uk
Early Education 020 8871 6223
Social Workers in Schools - Team Joanne Joanne.loveless@richmondandwandsworth.gov.uk
Loveless

Manager

Social Worker in School

n/a

School Nurse

No named school nurse

Virtual School Headteacher

Nova Levine

Nova.levine@richmondandwandsworth.gov.uk

Virtual School Education

Co-ordinator for children with

allaratod cacial vwnrbore

Rachel
Wright

Rachel. Wright@richmondandwandsworth.gov.uk

Link Advisor

Rachel Mortlock

Rachel.Mortlock@richmondandwandsworth.gov.uk
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Ann.Debono@richmondandwandsworth.gov.uk

School Improvement Manager Ann
Debono
Police Sergeant: Safer Schools h/ll_ichgel Mike.lewis2@met.police.uk (Secondary Schools)
Officers, Youth Engagement and ewis 07827763149
Cadets
PC Mick Mitridate
Safer Schools Ofﬁcer Mirko.Mitridate@met.police.uk
Deputy Head of Educational Mark Mark.holliday@richmondandwandsworth.gov.uk
Inclusion and Participation Holliday
Elective Home Education (EWO) Blddg Biddy.macintyre@richmondandwandsworth.gov.uk
Macintyre
Children Miss'mg in Education Elizabeth Elizabeth.Eyoma@richmondandwandsworth.gov.uk
(EW0) Eyoma
Private Fostering Nateicha Nateicha.McGann@richmondandwandsworth.gov.uk
McGann

Head of School Support Services
and Traded Service

Gary Hipple

Gary.Hipple@richmondandwandsworth.gov.uk

School Support and Contracts Lewis Lewis.Brunton@richmondandwandsworth.gov.uk
Manager Brunton
Vulnerabilities Manager (Stronger Miranda Miranda.Hibbert@richmondandwandsworth.gov.uk
and safer Communities) Hibbert
VAWG Manager Albina Albina.Hiorns@richmondandwandsworth.gov.uk
Hiorns
Hate Crime and Prevent Naheem Naheem.Bashir@richmondandwandsworth.gov.uk
Coordinator Bashir
Training and Development Officer - Mary Maruy.scarlett@richmondandwandsworth.gov.uk
Scarlett

Safeguarding (Schools)

Police

Safer Neighbourhood Team

999 for emergencies and

101 for non-emergencies
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Wandsworth Family Information
Service -Thrive

Family Information Service

thrivewandsworth@richmondandwandsworth.qgov.uk

Helpline - 9am to 5pm, Monday to Friday:
020 8871 7899

Wandsworth Support

Wandsworth - Community Safety — Domestic Abuse

One Stop Sho

Hestia

Crimestoppers free phone

0800 555 111 [information may be passed
anonymously]

TPD (Training & Professional
Development)

Training &
Professional
Development

https://www.tpd.org.uk/

https://www.tpd.org.uk/cpd/portal.asp

Online
DFE (Department for Education) For non-emergency advice:
Helpline DFE contact DfE (Department for Education) dedicated
https://www.gov.uk/report-suspicious-activity-to-mi5
Report suspected extremism online
https://www.gov.uk/report-terrorism
Report terrorist activity online
Reporting child abuse and neglect | NSPCC: online
reporting 24 hours day
NSPCC (National Society for the NSPCC 0808 800 5000
Prevention of Cruelty to Children)
(Telephone: Monday to Friday 8am — 10pm or
9am — 6pm at the weekends.)
Police www.goVv.uk/contact-police

Female Genital Mutilation

Metropolitan Police Service
Project Azure Partnership Team: 020 7161 2888

FGM NSPCC FGM free phone helpline: 0800 028 3550
[information may be passed anonymously]
GOV UK FGM: resource pack (Includes free e-
Whlstleblow'mg NSPCC helpl'me: 0800 028 0285 (8am-8pm Mon-Fri)

help@nspcc.org.uk
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Homelessness

Housing Wandsworth Local Authority

https://www.wandsworth.gov.uk/housing/

School Record of Safeguarding Training:

Type of Training:

Date completed:

Next due date:

Whole School Safeguarding Training
(Due annual)

September 2023

September 2024

Senior Designated Safeguarding Lead (DSL)
(Due every TWO years)

January 2022

January 2024

Deputy Senior DSL (Due every TWO years)

June 2023

June 2025

Whole School Staff Refresher/updates
(Annual)

September 2023
ongolng

April

April 2024

Safer Recruitment Training
(Due every THREE years)

November 2022
September 2023

September 2025

Governor Training
(Due annual)

September 2023

September 2024

Annual DSL Prevent Training Update (for DSLs
to disseminate to ALL staff)

September 2023

September 2024
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Safeguarding Policy:

INTRODUCTION:

1.2.

1.3.

1.4

2.1

22

2.3

2.4

1.1. It is essential that everybody working in a school or college understands their safequarding

responsibilities. Everyone who comes into contact with children and families has a role to play
ensuring children and young people are safe from abuse, neglect exploitation and harm. Our
school is committed to safequarding children and aims to create a culture of vigilance. All
staff should make sure that any decisions made are in the best interests of the child.

Our pupils’ welfare is our paramount concern. The governing body will ensure that our school
will safequard and promote the welfare of pupils and work together with agencies to ensure
that our school has adequate arrangements to identify, assess and support those children who
are suffering or where significant harm is suggested. Home - Wandsworth Safeguarding
Children Partnership (wscp.org.uk)

Our school is a community and all those directly connected, staff members, governors, parents,
families, and pupils, have an essential role to play in making it safe and secure for all.

This procedure document provides the basis for good safequarding practice within the school
which should be followed by all. It should be read in conjunction with the Wandsworth
Safeguarding Childrens Partnership’ safeguarding Policies and Procedures Policies and
procedures - Wandsworth Safequarding Children Partnership (wscp.org.uk) All documents are
in Reeping with relevant national procedures and reflect what the partnership considers to be
safe and professional practice in this context.

OUR ETHOS:

We believe that St Joseph’s should provide a caring, positive, safe, and stimulating environment
that promotes the social, physical, spiritual, and moral development of the individual child;
enabling all children to thrive.

We recognise the importance of providing an environment within our school that will help
children feel safe and respected. We recognise the importance of enabling children to talk
openly and to feel confident that they will be listened to. We recognise that both mental and
physical health are relevant to safeguarding and the welfare of children

We recognise that all adults within the school, including permanent, supply staff, temporary
staff, volunteers, parents, and governors, have a full and active part to play in:

Protecting children from maltreatment

Preventing the impairment of children’s mental and physical health or development Ensuring
that children grow up in circumstances consistent with the provision of safe and effective care,
and

Taking action to enable all children to have the best outcomes. protecting our pupils from
harm.

We will work pro-actively with parents to build a solid understanding of the school’s
responsibilities to ensure the welfare of all children, including the need for referrals to other
agencies in some situations.
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3.1

3.2

4.1

4.2

4.3

4.4

SCOPE

In line with the law, this policy defines a child as anyone under the age of 18 years but in the
case of SEN (Special Educational Needs) it is up to 25 years of age.

This policy applies to all members of staff in our school, including all permanent, temporary
and support staff, governors, volunteers, contractors and external service or activity providers.

THE LEGAL FRAMEWORK

Section 175 of the Education Act 2002 places a duty on governing bodies of maintained
schools and further education institutions (including sixth-form colleges) to make the necessary
arrangements for ensuring that their functions relating to the conduct of the school are
exercised with a view to safequarding and promoting the welfare of children who are pupils
at the school. Section 157 of the same Act places a similar duty on non-maintained and
independent schools, including free schools and academies.

Under section 10 of the Children Act 2004, all maintained schools, further education colleges
and independent schools, including free schools and academies, are required to co-operate with
the local authority to improve the well-being of children in the local authority area.

Under section 14B of the Children Act 2004, the Local Safequarding Children Board can
require a school or further education institution to supply information to perform its functions.
This must be complied with.

This policy and the accompanying procedure have been developed in accordance with

the following statutory guidance and local safequarding procedures:

Working Together to Safequard Children: A Guide to Inter-Agency Working to Safequard and

Promote the Welfare of Children, July 2018

Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges, September

2023

All procedures can be found on the Wandsworth Safeguarding Children Partnership website:
Home - Wandsworth Safequarding Children Partnership (wscp.org.uk)

5.1

52

ROLES AND RESPONSIBILITIES

Keeping Children Safe in Education (KCSIE) remained in force throughout the response to
coronavirus (COVID-19). Guidance within Keeping Children Safe in Education should continue
to support the response to a pandemic if needed.

The school’s Designated Safeguarding Lead (DSL) with overall designated responsibility for
safequarding is Miss Cashier. We have a deputy designated safequarding lead, Mrs Yohannes
to ensure there is always appropriate cover for this role. The responsibilities of all Designated
Safeguarding Lead are described in detail on Appendix A of this policy ( Pages 3-6).


https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1161273/Keeping_children_safe_in_education_2023_-_statutory_guidance_for_schools_and_colleges.pdf
http://wscp.org.uk/
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The Designated Safeguarding Lead will be on our school’s leadership team and their role of
Designated Safeguarding Lead (and the deputy) will be explicit in their job description. This
person should have the appropriate authority and be given the time, funding, training,
resources, and support to provide advice and support to other staff on child welfare and
Safeguarding matters, to take part in strategy discussions and inter-agency meetings — and/or
to support other staff to do so — and to contribute to the assessment of children. The designated
safeguarding lead (and any deputies) are most likely to have a complete safeguarding picture
and be the most appropriate person to advise on the response to safeguarding concerns.
(KCSIE, 2023 para 103-106 & Annex C).

The school has a nominated governor Mrs Brown, responsible for safequarding to champion
good practice, to liaise with the head teacher and to ensure information and reports are
provided to the governing body. The school also has two deputy safeguarding governor leads;
Mr Meenagh and Mr Hughes.

The case manager for dealing with allegations of abuse made against school staff members is
the head teacher. The case manager for dealing with allegations against the head teacher
is the chair of governors Ms Jones. The procedure for managing allegations is detailed in
Appendix C of this Document (Section 9 /Pages 16-17)

The head teacher or proprietor will ensure that the policies and procedures adopted by the
governing body are fully implemented and sufficient resources and time are allocated to enable
staff members to discharge their safequarding responsibilities. All staff and other adults are
clear about procedures where they are concerned about the safety of a child, including if
children are missing from education. Please see the DfE document Children Missing Education-
Statutory gquidance for local authorities.

The governing body is collectively responsible for ensuring that safequarding arrangements are
fully embedded within the school’s ethos and reflected in the school’s day-to-day practice.

All staff members, governors, volunteers, and external providers know how to recognise signs
and symptoms of abuse, how to respond to pupils who disclose abuse and what to do if they
are concerned about a child. They are aware that behaviours and physical signs linked to
behaviours that put children in danger. All staff should know what to do if a child tells them
he/she is being abused or neglected. Staff should know how to manage the requirement to
maintain an appropriate level of confidentiality. This means only involving those who need to
be involved, such as the designated safequarding lead (or a deputy) and children’s social care.
Staff should never promise a child that they will not tell anyone about a report of abuse, as
this may ultimately not be in the best interests of the child. Safeguarding issues can manifest
themselves via child-on-child abuse. This may include but is not limited to: bullying (including
cyber bullying), gender-based violence/sexual harassment, sexual violence and assaults, harmful
sexual behaviour, and sexting. Staff should recognise that children can abuse their peers.

Staff must challenge any form of derogatory and sexualised language or behaviour. Staff
should be vigilant to sexualised/aggressive touching/grabbing DfE guidance, embedded in
Part 5 of Keeping Children Safe in Education situates sexual violence, sexual harassment, and
harmful sexual behaviour in the context of developing a whole-school safeguarding culture,
where sexual misconduct is seen as unacceptable, and not 'banter’ or an inevitable part of
growing up. Advice about tackling and reporting sexual harassment in schools, colleges and
educational settings is outlined in Part 5 of Keeping Children Safe in Education 2023, Page
105-135/ Paragraph 446-558.

It should be recognised that these issues are likely to occur, and so schools should have
procedures in place to deal with them. Groups at particular risk include girls, students who

9
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identify as Lesbian, Gay, Bisexual, Transgender+ (LGBT+), or are perceived by peers to be
LGBT+, and pupils with SEND. We recognise that these children can be targeted by other
children, so it is vital your school provide a safe space for these children to speak out and
share their concerns with members of staff. Pupils are protected from up skirting, bullying (+
cyber), homophobic, biphobic and transphobic behaviour, racism, sexism, and all other forms
of discrimination.

Staff have familiarity with the Equality Act 2010 and the Public Sector Equality Duty (PSED),
the Human Rights Act 1998 and recent reforms to the Act and how they apply to safeguarding.

It is important that schools record incidents across the whole spectrum of sexual violence,
sexual harassment, and harmful sexualised behaviours so that they can understand the scale
of the problem in their own schools and make appropriate plans to reduce it.

The appropriate safequarding leads should be familiar with the full guidance from the UK
Council for Internet Safety (UKCIS), Sharing nudes and semi-nudes: advice for education
settings working with children and young people.

Our school acknowledges the need to treat everyone equally, with fairness, dignity, and
respect. Any discriminatory behaviours are challenged, and children are supported to
understand how to treat others with respect. We also have a statutory duty to report and
record any of the above incidents.

Children may not feel ready or know how to tell someone they are being abused, exploited,
harmed, or neglected, but this should not stop staff from having a 'professional curiosity’ and
speaking to the DSL.

All such incidents should be immediately reported to the Designated Safeguarding Lead (DSL)
or equivalent and managed in line with our setting’s Safequarding Policy. Victims of harm
should be supported by the school’s pastoral system, their wishes and feelings should be
considered and the law on child-on-child abuse should be there to protect them, not criminalise
them.

If you are concerned about something, you can contact the NSPCC helpline Report Abuse in
Education on 0800 136 663 or email help@nspcc.org.uk. This is a bespoke helpline for children
and young people who have experienced abuse at school, and for worried adults and
professionals that need support and guidance.

There is an Acceptable Use Policy, which covers the use of mobile phones, cameras, and other
digital recording devices e.g., i-Pads. For online safety, there is within the policy support about
children accessing the internet whilst they are at school using data on their phones (3G or 4G
networks). The policy reinforces the importance of online safety, including making parents
aware of what your school ask children to do online (e.g. sites they need to visit or who they
will be interacting with online)

Governing bodies and proprietors will also do all they reasonably can, in order to limit
children’s exposure to the risks from the school’s or college’s IT system and ensure the school
or college has appropriate filters and monitoring systems in place and regularly review their
effectiveness.

All staff will receive on-line safety training as part of the ongoing safeguarding offer, which,
amongst other things, will include an understanding of the expectations, applicable roles, and
responsibilities in relation to filtering and monitoring. This training offer will be covered as part
of induction. Alongside our Governing Body we will review the DfE Filtering and Monitoring
Standards which can be found in the document Meeting Digital Technology Standards in
Schools and Colleges (last updated March 2023) and discuss with IT staff and service providers

10
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6.1

6.2

6.3

what more needs to be done to meet all the standards in our setting. (See KCSIE 2023 para
141 for further information)

The leadership team and relevant staff have an awareness and understanding of the provisions
in place and manage them effectively and know how to escalate concerns when identified.

The policy for remote learning demonstrates an understanding of how to follow safeguarding
procedures when planning remote education strategies and teaching remotely. The school
maintains the capability to provide remote education when it is not possible for some or all of
our pupils to attend in person. Refer to Providing remote education: guidance for schools (last
updated Feb 2023) (ALLIT policies are located on the school website and on the school network
system).

SUPPORTING CHILDREN

We recognise that children who are abused or witness violence (Domestic Abuse) are likely to
have low self-esteem and may find it difficult to develop a sense of self-worth. We also
recognise children who witness domestic abuse are victims, that witnessing domestic abuse can
have a lasting impact on children, and that children can be victims in their own relationships
too, please refer to the Government guidance Domestic Abuse: how to get help. They may feel
helpless, humiliated and in some situations blame themselves. Our school may be the only
stable, secure, and predictable element in their lives. It is essential that indicators are identified
and responded to well, all members of staff will be clear of the procedures to follow in
reporting, recording, and referring any concerns.

We accept that the behaviour of a child in these circumstances may range from that which is
perceived to be normal to aggressive or withdrawn.

Our school will support all pupils by:

ensuring the content of the curriculum includes social and emotional aspects of learning;
Through PSHE, RSHE (Relationship, Sex and Health Education) and other curriculum contexts,
pupils are encouraged to talk about feelings and deal assertively with pressures, are listened
to, and know to whom they can turn to for help and advice;

providing pupils with a range of appropriate adults to approach if they are in difficulties; and
ensuring that pupils are taught about safeguarding so that they ‘recognise when they are at
risk and how to get help when they need it’

supporting the child’s development in ways that will foster security, confidence and
independence and encourage the development of self-esteem and self-assertiveness while not
condoning aggression or bullying; (The anti-bullying policy and The Behaviour Policy is located
on the school website and staff network system)

ensuring a comprehensive curriculum response to online safety, enabling children and parents
to learn about the risks of modern technologies and social media and to use these responsibly;
plus, Relationship, Sex and Health Education (RSHE) requirements as outlined in Government
Guidance.

liaising and working together with other support services and those agencies involved in
safequarding children; including the impact of domestic abuse. Domestic Abuse — Statutory
Guidance July 2022

ensuring that the curriculum will help children stay safe, recognise when they do not feel safe
and identify who they might or can talk to and will support young people to become more
resilient to inappropriate behaviours towards them, risk taking behaviours and behaviours that
children may be coerced into including, sexual harassment, peep-on-peer abuse, ‘sexting’ and
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https://www.gov.uk/guidance/domestic-abuse-how-to-get-help
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1090195/Relationships_Education_RSE_and_Health_Education.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1089015/Domestic_Abuse_Act_2021_Statutory_Guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1089015/Domestic_Abuse_Act_2021_Statutory_Guidance.pdf

the displaying of ‘Harmful Sexualised Behaviour’. (See Centre of Expertise on Child Sexual
Abuse)

considering intra familial harms and any necessary support for siblings following a report of
sexual violence and/or harassment.

having a behaviour policy that is aimed at supporting vulnerable pupils in the school. The
school will ensure that each pupil knows that some behaviour is unacceptable but that they
are valued and not to be blamed for any abuse which has occurred; (The behaviour policy is
located on the school website and staff network system)

ensuring the behaviour policy outlines measures to prevent bullying, including cyber-bullying,
prejudice-based and discriminatory bullying.

having clear procedures in place for addressing and minimising the risk of child-on-child abuse,
including harmful sexual behaviours, sexual violence, and sexual harassment, which are easily
understood and easily accessible. Ensuring that training covers an understanding that children
who have or who are experiencing sexual violence can display a wide range of behaviours,
that it is important to remain alert to the possible challenges of detecting those signs and that
sensitivity to their needs is consistently applied.

playing a crucial role in preventative education and preparing pupils for life in modern Britain.
We will embed a culture of zero tolerance to sexism, misogyny/misandry, homophobia,
biphobia, and sexual violence/harassment. This will be underpinned by the school’s behaviour
policy, pastoral support system and a planned programme of RSHE delivered regularly, tackling
issues such as: boundaries; consent; body confidence; stereotyping; and sexual harassment

acknowledging the importance of ‘contextual safeguarding’,
https://contextualsafequarding.org.uk/ which considers wider environmental factors in a pupil’s
life that may be a threat to their safety and/or welfare. (Working together to safeguard children
July 2018 and Keeping Children Safe in Education 2023.

liaising with a range of Early Help agencies that support our pupils needs such as Health
Services, Wandsworth Social Care, Child and Adolescent Mental Health Services, Education
Welfare Services, Special Educational Support Services, Youth Services, and the Educational
Psychology Service. (See PHE & DfE Promoting Children and Young People’s Mental Health
and Wellbeing — a whole school approach)

ensuring that, when a pupil who is the subject of a Child Protection (CP) Plan leaves, their
information is transferred to the new school within FIVE DAYS as is the expectation for all in
year leavers and that the child’s Social Worker is aware that the child is planning to move and
is informed when they have left the school;

alerting the authority if it is aware of any child being looked after under a Private Fostering
arrangement and ensuring that on admission to school, and at other times, the school will be
vigilant in identifying any private fostering arrangement.

acknowledging that a child that is looked after (CLA (